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3. Safeguarding Awareness 

 
Staff have a duty to safeguard students from harm, and to report any concerns they have. This 
includes physical, emotional and sexual abuse, and neglect. 
 
It is the responsibility of all staff at Torquay Boys’ Grammar School to read and understand the 
school’s Safeguarding policies and procedures. They must also read and understand at least Part 
One and Annex A of the document Keeping Children Safe in Education. The latest version 
should be read each year. 
 
In order to keep staff safe, all staff should read supporting information on safer working 
practices and the document entitled Guidance for Safer Working practice for Adults who work 
with Children and Young People in Education 2019 
 

If a member of staff is in any doubt about any safeguarding issue they should seek clarification 
with the school’s Senior Designated Safeguarding Lead. 
 
Information for Staff can be found here L:\Safeguarding\Information For Staff\What All Staff 
Should Know. 

 
Any concerns about a member of staff should be raised using the appropriate whistle-blowing, 
low-level concerns or allegations policy.  
 
The child protection flow chart should be consulted to assist with raising concerns. 

 
4. Staff-Student Relationships 

Staff will observe boundaries with students that are appropriate to their professional position. 
They will act in a fair and transparent way that would not lead anyone to reasonably assume 
they are not doing so.  
 
Staff must not use their power to intimidate, threaten, coerce or undermine students or to form 
or promote relationships with children which are of a sexual nature, or could become so and 
must not use their position to gain access to any information for their own advantage and/or 
the child’s detriment. 
 
Personal contact details should not be exchanged between staff and students, including social 
media profiles.  
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appropriate whistle-blowing, low-level concerns or allegations policy. Do not discuss the 
disclosure with colleagues, but pass to the relevant member of SMT as per the above polices. 
 

6. Propriety and Behaviour 
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Adults should report any indication that suggests that a student is infatuated with a member of 
staff.   
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15.1 Home Visits 

Staff should agree the purpose of the home visit with SMT 
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English, recognition of the needs of people with disability, promotion of the positive 
duty in relation to race and disability and avoidance of stereotypes.  This 

document is available in alternative formats on request. 


